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Contacting CEPI:

* CEPI Customer Support:
o Phone: 517-355-0505 x3
o Email: cepi@michigan.gov
* Watch the CEPI Announcements closely

o ProTip: CEPI Announcements are targeted to the users
with content included in the message. If you are
receiving the CEPI Announcement, there is something
in there for youl!

e www.michigan.gov/cepi updates

.

‘



mailto:cepi@michigan.gov
http://www.michigan.gov/cepi

What is the REP?

 Comprehensive database of
all educational personnel in
the State of Michigan

* Primary source used by the
state to meet state and
federal reporting
requirements

e




REP Resources

€ Manuals

« EQY 2024 REP Data Field Descriptions

« Fall 2023 REP Data Field Descriptions

« FOY 2023 REP Data Field Descriptions

« Fall 2022 REP Data Field Descriptions

+ Educator Effectiveness Appeals Process

s Personnel Search User Guide
« REP Report User Guide
« REP User Guide

® Help and Training

® Technical Material




REP Resources

All records in the personnel database submitted by districts must conform to the
& Manuals following ASCII record layout, i.e., files must have 751 characters in a fixed record
length with data variables conforming to the following specifications:

« EQY 2024 REP Data Field Descriptions Personnel Information
« Fall 2023 REP Data Field Descriptions
« EOY 2023 REP Data Field Descriptions Pos.ltu:m S!ze Field o Data
n n # et T /Specification
« Fall 2022 REP Data Field Descriptions Record | Bytes ype/sp
« Educator Effectiveness Appeals Process 001-010 |10 1 Reserved Pad with Blanks
« Personnel Search User Guide 011-012 |2 2 Operating ISD/ESA Number | Character
+ REP Report User Guide k 013-017 |5 3 Operating District Number | Character
+ REP User Guide 018-057 |40 4 Last Name Alpha
058-097 |40 5 First Name Alpha
098-137 |40 6 Middle Name Alpha
138-146 |9 7 Social Security Number Integer
(® Help and Training 147-161 |15 8 Credential License Number | Alphanumeric
162-171 10 9 Date of Hire Date, with slashes
172-621% | 450 10* | School Assignment Data: Character
@ Technical Material School, Assignment, Grade
) . or Fduratinnal Setting, FTE,
Field 10: Breakdown of Field Placements ounting/Function
iber of Classes
Assignment Characteristic Position served
Number Number tics
Assignment 1:
School/Facility Number (NNNNN) 172-176
Assignment (NNNAA, AANAA or NNNNN) 177-181
Grade-Level/Educational Setting (Integer) 182-203
FTE (N.NN) 204-207
Wage (NNN.NN) 208-213
Accounting/Function Code 214-216
RESERVED- PAD WITH BLANK 217
RESERVED- PAD WITH BLANK 218
RESERVED- PAD WITH BLANK 219
RESERVED- PAD WITH BLANK 220
Number of Core Academic Classes Taught (N) | 221




State School Aid Act REP 23-24

o (3) By the first business day in December and by the
last business day in June of each year, and within 30
days of any changes in employment or assignment
status, a district shall furnish to the center, in a
manner prescribed by the center, information related
to educational personnel and personnel vacancies as
necessary for reporting required by state and federal
law. For the purposes of this subsection, the center
shall only require districts and intermediate districts to
report information that is not already available from
the office of retirement services in the department of
technology, management, and budget, including, but
not limited to, information concerning vacancy start
and end dates and reasons for vacancies and vacancy
terminations.

- _—



Who Must be Reported?

* MCL 380.1230e:

o Required to report all individuals who are employed by
a school district, ISD, PSA or nonpublic school assigned
to a regular and continuous contract

o Includes all school property (i.e., school bus, food
service, classroom, administrative services, etc.)

o Includes educators provided by third party vendor
(virtual educators)

o Includes Student Teacher Interns (00STU)
* Pre-service teachers in their last placement prior to

certification



http://legislature.mi.gov/doc.aspx?mcl-380-1230e

Why is REP Important?

* School safety reporting for educational personnel
* Credential progression

* Understanding workforce trends
o Retention, Mobility, Vacancies

o Informs statewide initiatives and used to support districts in
individual efforts

* Accountability systems for K-12 schools and Educator
Preparation Providers

* Used to avoid time-consuming investigations around
compliance with Michigan and Federal statute

. .




School Safety/RAPback Overview

MSP sends
data to MDE

Background

Check samd Reportin REP

MDE contacts District/MDE

MDE checks : )
employing take action

MOECS & REP

district accordingly



When is REP data collected?

Fall
Opens:
September 1

Certification:
First business
day in
December

REP Opens: Jan
1and Aug 1

REQUIRED:
data submission of
changes between
official collection

windows

End of Year
Opens: April
1

Certification:
Last business
day in June




30 Day Reporting

e 30-day requirement for any changes in
employment or assignment status

o All new hires
o All terminations
o Changes in Assignment

* Vacant Position Reporting

.




Updating Records

Icon Legend

) Personnel record
updated for the
submission cycle.

Personnel record
updated with errors for
the submission cycle.

Personnel record not
updated for the
submission cycle.

* All records start with the red “not
updated” status
o Records terminated in the previous

collection will not be pulled into the
next collection

* Throughout the collection, records
may be saved with errors*

o For example, if adding a new hire in
January, you should not have a value
for Field 20: Educator Effectiveness, this
may be left blank, and will save with an
error

* All records must be updated and
error-free for certification to become
available

*some exceptions apply




Fatal Errors

Field 27: PIC
* Not all data with errors can be Field 5: Last Name
saved, if Fatal Errors exist, the Field 4: First Name
record will not be Field 6: Middle Name
saved/updated Field 13: Date of Birth

Field 14: Gender

Field 7: Social Security Number
Field 8: Credential License
Number

Field 25: Employment Status

* The fields that will result in
Fatal Errors are the fields
required for Assessment and
Michigan State Police to be

able to utilize the data Field 9: Date of Hire

* Records that contain Fatal Field 26: Date of Termination (if
Errors will remain in the red applicable)
“X” status Field 10: Characteristics: School

Code and Assignment




If Fatal Errors are present in
your bulk file, the records will
not be updated in your
Personnel Master.

Click the Date/Time stamp for
the file you are reviewing

If a fatal error is present on a
record, that record is not
updated.

Any records not containing
fatal errors will be updated in
the Personnel Submitted
roster.

--- Beginning of Results ---

Ij(" 7S

GemtersorEducatonalPeriormance Kdnformation

Bulk File Submission-Fatal Error Report

Michigan.gov Home

REP | Bulk File Status

File Status

= Queuwed means that your
file has been received and
is awaiting processing.

= Processing means that
your file is currenily being
processed.

« Completed means that
your file has been
processed and you can
review your file status
report by clicking on the
date and time the file was
uploaded.

Example of a Queued or
Processing file:
6/17/2006 2:30 PM

Example of a Completed file:
6/17/2006 2:30 PM
Filter Results

Search for uploaded files using the
criteria below:

District:
MILeginld: \:\ m

View Your Bulk Upload File

The table below lists the dates and times that your district has uploaded a file via the
REP Bulk Submission. It also lists the status of each of those files. After the file has
finished processing, the date and time will become an active hyperlink (blue text).

1. Click on the hyperlink to retrieve your REP Error Report. Two options are
available for reviewing the file:
+ Choose "Open” to view the file in your default application for
reading text files (e.g., Notepad).
» Choose "Save” to save the text file to your hard drive.
2. If your report lists records with errors, correct your source file and re-upload.
3. If the report for your batch is error-fres, you will see the following message:
WO ERRORS FOUND. All records submitted in this file have been
successfully processed and saved. YOUR REP SUBMISSION IS NOT
COMPLETE until you review your 'Personnel Submitted Report.™
4. Access your Personnel Supmitted from the REP Main Menu and verify that all
records (new and prevjpdsly submitted) have been updated.

MiLeogin i 7
Date Uploaded N ConnE Uploaded By File Size Download
Tomi2020 124421 1 45010 135931 | Completed
/2020 95228 asg1g 123915 | Completed
JOTIZ020 92328 45010 123915 | Completed

Fatal Error:
[Validation Failed] The social security number submitted does not match the social security number for the credential submitted.

Error:

[Field 8] The Credential License Number that was submitted is expired or is not walid
---Number of Fatal Errors Found in Record: 1

---Number of Errors Found in Record: 1

---Number of Warnings Found in Record: 8




Error Details on Personnel Submitted Page

W h en {1y Date of Count:  6/30/2017 Options: | Use Day-to-Day SUB/FAR form % | m
ey ye (2) I5D/ESA: XYZI5D (12)

su bm Ittl ng d i3) District: ABC School (12345)

record online,  iastupdated: 1272172016 via singe somission B prin

you will see C , >
IC 12245 { Smith, John }was not submitted.

Fatal Errors,
— Fatal Errors —~iis—

E r ro rS a n d Your record sz not been zaved. Pleseze comect sl fatal emorz in order to 2ave thiz record.

Wa rnings on s [Field 10] The School Code in School Assignment #1 is missing.

. . « [Field 5] First Mame, a required field, is missing.
the submission
screen —— Errors ~fs—

» [Field 20] Educator Effectiveness must be submitted for the assignment code reported in Field 10 (School Assignment
Data).

—Warnings
Wamings do not affect the submizzion =siatus of the record. However, if any wamings are lizted below, please review and verify the resuliz.

« Mowarnings were found




How to Certify REP Data

e Certification is
available from the
main REP page within
the application for 1
month approaching
the REP submission
deadline

* Nov.1-Dec.1
* May 30 - June 30

Welcome to the Registry of Educational Personr

No Entity Selected

SetiChange Endity: | Set

G0 to Nonpublic School Personnel Repo

Data Submission
To submit and update personnel data, select from the following
= Online Single Submission
= Bulk Upload File Submission
= Bulk File Submission Status
= Personnel Submitted

Data Certification
To certify data, select the following function:

- Data Certification _

Personnel Search
To search for a PIC or to request a new PIC, select the followir
= Personnel Search




Public 5chool District
Last Change: Certified on 10/4/2017 3:01:46 PM by Caitlin Groom -efs—
Records updated and error free this submission cycle (§)): 1
Records updated with errors for this submission cycle (4.): 0
Records not updated this submission cycle (&J): 0
. Decertify Il Feview Personnel Submitted Il Cancel
\ Data Certified Successfully| m———

» After you click the “Certify” button, you will see
changes on the page:

o Successful certification message

o Last Change will denote when and what the last
certification status was

o The certify button will become a “decertify” button
* Your submission will become Read Only, and no

changes may be made until the collection has been
decertified.




REP System Reports

Available for current and previous submissions
Reports are available in PDF, Excel and View Direct format

Reports can be saved locally or printed for historical
reference

Review of reports to perform high level checks
o Use of local system and info

Data quality checks can be validated

Reports
To view a report or download personnel data, select from the following options:

« Complete Summary by District
« Download REP Data File

« Employee Listing by District

« REP Submission Reporis




Detailed Assignment Code Summary FALL 2017
Haslett Public Schools (33060) A ssilg-;%tlilents T;’}“E'
Central Administrative Unit (00000) 286 56.90
Haslett High School (06207} 104 72.63
E Haslett Middle School (01604) 92 64.41
H General Education Core Academic Subject Areas 42 3060 |
000BA - English 7 5.00
000BX - Language Arts 2 1.40
000DA - Biology 1 0.80
000Dl - Integrated Science 1 0.30
000DX - Science 6 5.00
000EX - Mathematics 7 6.00
D00FA - French 1 0.60
000FF - Spanish 2 0.80
000JX - Music Education 4 2.40
000LX - Visual Art 2 0.60
000RX - Social Studies 9 7.20
Special Education Core Academic Subject Areas 3 260
Instructional Staff 24 9.40
Paraprofessional/Aide Staff 10 9
Administrative Staff 2 2.00
Moninstructional Staff 11
Michigan Virtual School (02929) 56
Murphy Elementary School (01530) 50




Before Certifying, Have You...

e Verified all staff are included in Personnel Submitted
* Updates include Terminations and Leave Status

* Admin staff reported:
o District Superintendent (70x00)
o Building Level Principal (73x01)

Vacant Positions reported
Cleared all record errors, and updated all existing records

Reviewed the Detailed Assignment Code Summary for:
o FTE/Headcount by building
o Instructional Staff have ALL content areas reported

Run Personnel Assigned to School/Facility in Another District
Report

e Reviewed DQ alerts

. - 8



Data Quality Checks

* District Level:
o No Staff or High Count of Staff at Admin Unit (00000)
o No Superintendent Reported (70x00)
o EE Related (All Teachers/Admin Highly Effective, etc.)
o Termination Codes

* Building Level:
o No Instructional Staff at School
No Staff at Open Building
Building Code in Other District
Staff Reported w/ Grade not in EEM
No Principal Reported (73x01)
K-8 w/out Library Media and/or PE/Arts

O O O O O




Data Quality Checks Cont.

* Individual Level: Y
o Assignment Code and Grade/Ed
Setting do not match

* For example: Early Childhood
Assignment with Grades 5, 6, 7

o Highest Educational Level not

Bachelor’s Degree (for instructional
staff)

o Persistently Invalid Credential
o 000ZG w/ <1 Class Taught

.




EOY 2024 REP DQ Timelines

Pre- Snapshot
Collection Fall REP

Mid- Snapshot
Collection 6/14

Post- .
Collection

Snapshot Late

7/1

»

. Submission

7/9-7/15




School Year 2023-24 Updates

* Education Setting change for Special Education Age
groups to

o Ages 3 -5 (notin kindergarten)
o Ages 5 (in kindergarten) through 21

* Staffing changes reported within 30 days of change
* Vacant Positions are required

* Resources:

o Teacher Credential Verification Report
o Local Course Crosswalk
o Course Placement and Reporting Guide




Michigan
Online Registry
for Educators

Coming Soon: AO R E

* Replacement to MOECS and REP systems

* Benefits:
o Create closer integrations with system and business
processes

o Improve identity matching within staffing data and
across data systems

o Streamline and reduce data burden for school districts
o Streamline the certification process, remove data

duplication

o Increase data transparency




Questions?




BREAK

When we
return, we’ll
spin the
wheel for a
gift card
prize!




Appropriate Teacher Placement

* Ensuring appropriately prepared and endorsed educators
are assigned to each classroom is critical for student

achievement
* Michigan Compiled Law 388.1763 and 388.1606(8) require
districts to assign a Teacher of Record to each course, and
that the TOR is appropriate for the content and grade levels
they are providing instruction within.
* New Tools:
o Local Course Crosswalk
o Course Planning and Reporting Guide

o Teacher Credential Verification Report

. -




Reporting Resources

Help and Training

» Appropriate Placement: Student and Teacher Course Reporting Guide

» Course Placement and Reporting_Guide

= Webinar: Appropriate Placement and Reporting




Important Updates:

« Starting in academic year 2023-2024*, teacher placement
will be reviewed by ISD auditors.

« Appropriate placement requires grade level and content
area certified educators.

« Failure to appropriately place teachers will result in a salary
and a pupil membership adjustment.

« Keep an eye on CEPlI and MDE Announcements for training
opportunities and communications

*Audit requirements at the subject level has been postponed

to 2024-25 SY




Create Common Language:

| SCED —

Upon creating a course, schools must select the SCED
code that aligns closest to the course content.

|REP Code  [—

Each SCED code aligns to a REP code. Districts can find the
corresponding REP code using the crosswalk

| Endorsement I—

Each REP code is matched to one or more endorsements
that are considered appropriate for the assignment.

Teacher Credential Verification Report




Communication is Key!

Mr. Harrington Sam Dolph Ms. Campbell

* Teacher e  Curriculum Director * Human Resources e Administrator
* Department Chair *  REP Administrator




Collection Timelines

MOECS Credentials

Fall REP EOY REP
Early Aug- Early Dec Early Jan- Late June

General TSDL
Early May- Early Aug

Migrant TSDL (w/in 10 days of enter/exit)




Align Data Sets:

TSDL Student Roster Report

Local Course SCED
ID/Name Code/Title

Courses That Can be Taught SCED/REP Crosswalk

MOECS REP
Endorsement Assignment
Code(s) Code(s)

Teacher Credential Verification Qualified Teacher (Parent
Report Dashboard)

Teacher Credential Verification Report




Planning for Data Submissions:

. Local Courses must be mapped to SCED (TSDL
submission)

. Course content determines what endorsements
are required for appropriate placement (Permits
and Placement: Courses that can be Taught)

. SCED Codes must be properly mapped to REP
Assignment Codes (SCED REP Crosswalk)

. Coordination of data submissions must occur prior
to school year start to ensure valid and reliable
audit



anning for Data Submissions: The Process

REP Submission

Course Catalog/ TOR Assigned/Students

Run TCVR

Offerings Determined Enroll L3 Updated

\ J

AR,

Review local data t
S o cala To If TOR not reported, add

ensure all TORs are —
) o to REP submission
included

{ \ All courses the educator

e acts as TOR for are
SCED and REP codes

i REPORT. .
reviewed for accuracy specific assignment for

all courses

("~ Review Local Course 1
Local Course Title/ Crosswalk to ensure
SCED/REP Codes and appropriate SCED code
Endorsement Codes (review Local Course

Determined Name and SCED
information)

Ensure appropriate

placement based on

active endorsements of
TOR

listed with the content

Review to ensure all

TORs are reported with If REP Assignment Code
appropriate REP does not align to SCED, ——
assignment based on update REP submission

the SCED assigned to
~—e

If TOR does not hold
active endorsement,
review permit and
placement guidance

.~ v

Y

R

As needed, apply for

permit(s) to meet peviewsubject

Placement Status
column results

appropriate placement
requirements
' S

- | e

i

USE REPORT

Review Grade Level
Placement Status

Course
Placement and
Reporting Guide
S _
~ ~
Local Course
Crosswalk




Local Course Course Planning

Crosswalk and Reporting
Guide

e MSDS Authorized User
Access-Audit FTE Menu

o Customized to the local e Publicly available on CEPI’s site

district e Provides full mappings for all
e Provides the unique Local SCED codes
Course Code/SCED Codes e Does not include local course
reported by the district data .
o Utilizes the previous SY TSDL o Can be used for determining
collections new course SCED codes

e Can be used in review of
accuracy of the REP and
MOECS codes

e Can be used for review of
existing courses offered in
the district

e Can be used in review of
accuracy of SCED, REP and B W
MOECS codes et .

Existing
Courses




Local Course/SCED Review: Local Course Crosswalk

Local Course Code Local Course Name SCED Code SCED Course Title SCED Description
“01001A English & B1001 English/Language Arts | (3th English/Language Arts | (Sth grade) courses build upon students’ prior knowledge
grade) of grammar, vocabulary, word usage, and the mechanics of writing and usually

include the four aspects of language use: reading, writing, speaking, and listening.
Typically, these courses introduce and define vanous genres of literature, with
writing exercises often linked to reading selections.
010018 English 9 T100m English/Language Arts | (9th English/Language Arts | (Sth grade) courses build upon students’ prior knowledge
grade) of grammar, vocabulary, word usage, and the mechanics of writing and usually
include the four aspects of language use: reading, writing, speaking, and listening.
Typically, these courses introduce and define various genres of literature, with
writing exercises ofien linked to reading selections
01001C ONLINE ENGLISH 9 1001 English/Language Arts | {3th English/Language Arts | (Sth grade) courses build upon students’ prior knowledge
grade]) of grammar, vocabulary, word usage, and the mechanics of writing and usually
include the four aspects of language use: reading, wiiting, speaking, and listening.
Typically, these courses introduce and define vanious genres of literature, with
writing exercises ofien linked to reading selections
010010 ONLINE ENGLISH 9 1001 English/Language Arts | (3th English/Language Arts | (Sth grade) courses build upon students’ prior knowledge
grade) of grammar. vocabulary, word usage, and the mechanics of wnting and usually
include the four aspects of language use: reading, wiiting, speaking, and listening
Typically, these courses introduce and define various genres of literature, with
writing exercises ofien linked to reading selections
01001F OMLINE ENGLISH 9 HONORS Bi1001 English/Language Ars | (9th English/Language Ars | (9th grade) courses build upon students’ prior knowladge
grade) of grammar, vocabulary, word usage, and the mechanics of writing and usually
include the four aspects of language use: reading, writing, speaking, and listzning
Typically, these courses introduce and define various genres of literature, with
writing exercises often linked to reading selections
010024 English 10 Bi002 English/Language Ars I (10th  English/Language Ars || {10th grade) courses usually offer a balanced focus on
grade) composition and literature. Typically, students leamn about the alternate aims and
audiences of written compositions by writing persuasive, critical, and creative multi;
paragraph essays and compositions. Through the study of various genres of
literature, students can improve their reading rate and comprehension and develop
the gkills to determine the auther's intent and theme and to recognize the
‘techniques used by the author to delver his or her message.
010028 English 10 1002 English/Language Arts Il {10th English/Language Ars |l (10th grade) courses usually offer a balanced focus on
grada) composition and literature. Typically, students learn about the alternate aims and
audiences of written compositions by writing persuasive, critical, and creative multi
paragraph essays and compositions. Through the study of various genres of
literature, students can improve their reading rate and comprehension and develop
the skills to determine the author's intent and theme and to recognize the
techniques used by the author to deliver his or her messange.

Review the Local Course Names compared to the SCED
* Does this SCED make sense for the course?

* If yes, REP/MOECS recommended codes can be reliably used

* If no, the SCED needs to be updated for current year, which may
impact REP/MOECS codes




SCED and REP Assignment Code Review:

REP Assign Code
2

40562 World History and Geography In addrtion to covening the objectives of World History—Overnew courses, World — |000CB Geography 0oocc History
History and Geography courses provide an overiew of world geography. These
courses are often developed in response to increased national concermn regarding
the importance of geography, and they explore geographical concepts

Mups2 World History and Geography In addition to covering the objectives of World History—Owenview courses, Wordd  |000CB Geography pogcc History
History and Geography courses provide an overview of world geography. These
courses are often developed in response to increased national cancern regarding
the importance of geography, and they explore gecgraphical concepls.

faps2 World History and Geography  |In addition to covening the objectives of Word History—Overview courses, World  |000CB Geography noocc History
History and Geography courses provide an oveniew of world geography. These
courses are often developed in response to increased national concern regarding
the importance of geography, and they explore geographical concepts

fups52 World History and Geography In addition to covering the objectives of World History—Oweniew courses, World  |000CB Geography 000CC History
History and Geography courses provide an overiew of world geography. These
courses are often developed in response 1o increased national concern regarding
the importance of geography. and they explore gecgraphical concepts

SCED Code SCED Course Title SCED Description REP A“flﬂ" Code

REFP Assign Desc 1 REF Assign Desc 2

Now that the SCED is confirmed, is the TOR REP Assignment

Code accurate?

* |sthe TOR accurately reported in REP with the correct subject
specific assignment code?

* |f yes, the TCVR can be used reliably

* |f no, the TOR record in REP should be updated to correct REP

assignment code, as aligned to the SCED




Course to

Endorsement Review:

Local Course Name SCED Code SCED Course Title SCED Description
World History & Geography Ma052 World History and Geography In addition to covenng the objecives of World History—Overew courses, World
Histary and Geography courses provide an ovendew of world geography. These
courses are often developed in response to increased national concem regarding
the importance of geography, and they explore geographical concepts
World History & Geography Bansz World History and Geography In addition to covering the objectives of World History—Owveniew courses, World
Histery and Geography courses provide an overwew of world geography. These
courses are often developed in response to increased national concem regarding
the importance of geography. and they explore geographical concepts.
OMLINE WLD HIST Maps2 World Histary and Geography In addition to covenng the objectves of World History—Overiew courses, World
Histary and Geography courses provide an ovendew of world geography. These
courses are often developed in response to increased national concem regarding
the importance of gecaraphy. and they explore geoaraphical concepts
REP Assign Code | REP Assign Code MOECS Allowable  MOESC Endors  MOECS Allowable  MOESC Endors  MOECS Allowable  MOESC Endors
1 e 2 REP Assign Desc 2 Endors 1 Desc 1 Endors 2 Desc 2 Endors 3 Desc 3
000CE Geography 0once History CcB GEOGRAPHY cc HISTORY CX SOCIAL SCIENCE
D00CB Gaography Qoocc History CB GEOGRAPHY cC HISTORY CX S0CIAL SCIENCE
000CE Geography 1000CC History Wz} GEOGRAPHY cc HISTORY CX S0CIAL SCIENCE

MOECS Allowable MOESC Endors
Endors 4 Desc 4

RX 20CIAL STUDIES

RX SOCIAL STUDIES

RX S0CIAL STUDIES

With SCED, and REP codes confirmed, how do we appropriately staff

the course?

* Review the allowable endorsements for SCED/REP codes
* Does the educator hold an appropriate endorsement for the

course?

* If yes, the educator can be placed in the course
* If no, review permit and placement flexibilities to determine if a

permit is needed.




Teacher Credential Verification Report

. Authorized user access within MSDS- Audit FTE Menu

o Coordinate the review of this report with your MSDS authorized users
« Can be used as a resource for reviewing appropriate
placement

« Using mappings from Course Placement and Reporting
Guide provides TOR level REP Assignment Code to MOECS
Endorsement Codes

« This report cannot account for the Tier One considerations
of appropriate placement

What credit does
the courze offer? Iz the
credit part of Michigan
Merit Curriculum
Requirements? How does this
conzideration align with the other
What content s being areaz of ronzideration? Doesthe
taught? What programming reguire a
competencies or standards are specific certification or
being met? How are students endorzement becauze of the

‘and the courze being evaluated?, oty - "W\ funding stream (e.g., special
What rezources are available to b education, Title |, career and

students and teacher? How
doez thiz conzideration 48

::;gn with |hi align with the
er areas o d

i TIERONE 7 ‘=

technical education)? How
does this conzideration




TCVR Details

o Records must be updated in REP
- Records in the “red x” status are not included
o Records must include an Instructional Assignment Code:
> 000AX, through 000ZZ (excluding OOONY, OOOND, 00200
thru 00413) 60300, 00192-00197, and 00500 through
00599
o All courses the educator is TOR for, must be reported in REP
o O0O0SUB- Daily Substitute Assignment Code is not included
> If the individual is acting as TOR, must be reported as TOR
« Mappings of REP Assignment to MOECS Endorsements can be
found in Course Placement and Reporting Guide or Local
Course Crosswalk

What
code will be r‘o TIER TWO
used for a,
%

reporting (e.9.,
Registry of Educational
Personnel, Teacher Student
Data Link)? How does this
cansideration align with
ﬂle ::rde;:;le;:f The Michigan Department with the other areas of
of Education (MDE) tonsideration?
maintains a current list of




Using the TCVR:

g R
REP Submission
Run TCWR
& Updated o
. J
'a ™ I
All courses the educator "
acts as TOR for are Review local data t
g " e . | If TOR not reported, add
listed with the content ensure all TORs are g .
. : ) to REP submission
specific assignment for included
all courses
N / - v
~
Review to ensure all é
TORs are reported with If REP Assignment Code
appropriate REP does not align to SCED,
assignment based on update REP submission
the SCED assigned to
- J
A - USE ™~
As needed, apply for Review Subject REPORT, If TOR does not hold
permit(s) to meet R ciatus active endorsement,
appropriate placement column results review permit and
requirements placement guidance
* . vy vy
4 ™
Review Grade Level
Placement Status




TCVR Review Step 1: Completeness

bate Of * Does the report include all
Bullding Bullding PIC Last Name  First Name Date Of Terminatio  On Leave . . . . p
Code  Name Hire . individuals acting as TOR:
"o01273 AL d 586468 WIRTH KATELYM 08/31/2016 N H HVH
oo : ° ¢ Are individuals that are on
loan/leave accurately
" 01273 |Auwood 891227 SMORT  KRISTIN 08/21/2019 Mo reported?
School
* Are employees that are not
actively employed reported
M FLE Attwood 125169 FPEARCE MATTHEYY | 03/07/2016 No Wlth termlnatlon data?
School
" 0273 Altwood 784943 BALMER DANIELLE | 08/2272018 Yes
School




TCVR Review Step 2: Basic Credential
Review

Date Of MOECS MOECS Expired
Credential
Flag

Expiration

Sl | L PIC Last Name | First Name Lot Date

Coda Name Hire Terminatic On Leave | Credential Credential

n Type Number

01273 |Antwood 886463 WIRTH KATELYN 08/31/2016 Mo
School

Altwood 891227 08/21/2019 Standard PV00000010, O7/23/2019 | 06/30/2024
School Teaching 0ge24
(Cerificate

Attwood 125169 PEARCE MATTHEW | 03/07/2016 Professional (CC- 07/03/2019 | D6/30/2024
Schoal Taaching YRW520244

Spdficate 621

R ewal

Attwood 784943 DANIELLE | 08/22/2018 F |-Year PH00000003, 09/01/2021  08/31/2022
School F isic 11772

ubstitute

Yermit

* Do all active TORs have active credentials?
* If credential is expired, is the individual actively educating?




TCVR Review Step 3: Subject Placement

Status

In = REP Assignment Code aligns to one
of the allowable MOECS Endorsement
Codes the TOR holds

Out = REP Assignment Code does not
align to TOR’s Endorsement Code(s)
Review Settings = REP Assignment Code
is not subject specific and needs
further review to determine
appropriate placement

1
MOECS  MOECS . . Expirea - MOECS | ¢ e
Credential Credential Issue Date E*PIAYION ¢ g0 iial |Assignment _ >"°*  placement
Type  Number Flag Code  EMdOrseme ' gius
000ZG Ot
General EL
K-5 all, K-8
IiSUII'
Standard PV0O0D00010; 07/23/2019  06/30/2024 00195 Co- |SM L
Teaching N8G24 teaching LEARNING Settings
Certificate with & highly DISABILITIE
qualifiad 3
general
Teacner
Professional CC- 07/03/2019 0673072024 000JX Music JX MUSIC In
Teaching YRWE20244 Education |EDUCATION
Certificate 621
Renawal
Full-ear PNODDO0OOZ . 09/01/2021 0873172022 Yes 0002G T
Basic 11772 g
Substitute K-5 all, K-
Permit self-
lcontained




TCVR Review Step 4: Grade Placement

Status

In = REP Grades/Ed
Settings aligns to
MOECS grades/ed
setting endorsements
Out = REP Grades/Ed
Settings does not align
to MOECS grades/ed
setting endorsements

MOECS REP MOECS
MOECS MOECS Expired REP Subject Grade
Credential | Credential * laus Dats | EXPiration 'I:rm;:nliul Aot Ensd':::';";'“ Plauejment "ﬂgﬁ;“:: Education  Grade b ement
Type Number Flag Code Status Mg“m‘;m ot | T
D00ZG Out 5 Out
General EL
K-5 all, K-8
self-
Standard PV0O0000010, O7/23/2019 06/30/2024 00195 Co- SM Review Special K-12 i
leaching D624 teaching LEARNING Settings Education
Cerificate with a highly DISABILITIE Age Group 6
qualified ] =21 years of
general ane
education
teacher I
Irafessional CC- 07/03/2019  0B/30/2024 DARIN REie W RALISIC ki 4 £ e 7 I 4a ki
l'eaching YRWE20244 Education EDUCATION
Certificate 621
Jenewal
=ull-Y ear PHODODOOD3  0%/0172021  08/31/2022 Yes D00ZG Out i T Iiddle In
Jasic 1772 (General EL
Substitute K-5 all, K-8
Zermit seff-
contained
“ull-Year PMHOD0O0000Z | 0W01/2021  08/31/2022 Yoz DO0ZG Out i B Iiddle In
Jasic 90509 General EL
Substitute K-5 all, K-8
2ermit self-
contained




Collection Timelines

MOECS Credentials

Fall REP EOY REP
Early Aug- Early Dec Early Jan- Late June

General TSDL
Early May- Early Aug

Migrant TSDL (w/in 10 days of enter/exit)




Questions?

R .



Public Data Reports: Ml School Data

—L:.'}-L MI SC h'DOI Data Connections v ¥ Education Map @ Support v~ Signin v
Official Education Deta Source

7 Mict gans

i/

Dashboards & Education Focus Areas  Early Childhood  K-12 Grade  Student Subgroups  Postsecondary  Workforce

b4 W b W b

Information for. Educators Parents Policymakers Media

From preschool through postsecondary,
and into the workforce, M| School Data
s the State of Michigan's official source
for education data.

Education matters. See what"s working in Michigan

About Ml School Data




K-12 Grade

Staffing Count

» About this Report
Select Locations Reset to Statewide =~ School Year Count Type
Find and select locations to view reports: [ 2020-21 - ] [ Headcount - ]
School, District, ISD name or code Staffing Group Report Category

‘ Q ‘ [ All (by category) - ] [ Al Staff - ]

ISD ISD = Intermediate School District Update Report
[ Ingham 1SD (33) - ]

Location and setting changes will be reflected in the report charts and tables after clicking the

District Update Report button.
[ Haslett Public Schools (33060) - ]

School

[ Haslett High School (06207) - ]

-




Report: (EXZEEEY

Staffing Count
0 10 20 30 40 50 60

All Staff

== Mot Reported High School Diploma or Its Equivalent == Associate Degree == Bachelor's Degree
Master's Degree === Specialist's Degree === Doctoral Degree === Juris Doctorate Medical Degree
Other License, Credential, or Professional Degree == Obtained Paraprofessional Quality Standard == None

Location School Year Staffing Group Report Category f;:fzggoﬁz;m Percent of Total =
Haslett High School (06207) 2020-21 All Staff All Staff 95 100.0% *
Haslett High School (06207) 2020-21 All Staff Master's Degree 55 56.1%
Haslett High School (06207) 2020-21 All Staff Bachelor's Degree 26 26.5%
Haslett High School (06207) 2020-21 Al Staff :?;gth‘C:'i::;ZL?ipmma or 6 61%
Haslett High School (06207) 2020-21 All Staff Associate Degree 5 5.1%
Haslett High School (06207) 2020-21 All Staff Specialist's Degree 2 2.0%
Obtained
Haslett High School (06207) 2020-21 All Staff Paraprofessional Quality 2 2.0%
Standard
Haslett High School (06207) 2020-21 All Staff Doctoral Degree 1 1.0%
Haslett High School (06207) 2020-21 All Staff None




Parent Dashboard for School Transparency

Haslett Middle School: Overview m

Overview Learn more about Haslett Middle School

Visit the school's website for even more facts and details.

School Services & Offerings

Student Data Grades: District: 7~ t‘.‘:‘::o’ A 4 ;
68 Haslett Public Schools 3_/)# TR ., (e il
k| £ sugur 5 ' L"‘z’:':“"ﬂ 2
Staff Data School Type: Head of School: @ e /9
Traditional Diane Newman =l 1|
View Map Detail [
Ratio of Students to Students: Superintendent Name: P
Instructional Staff 623 Steven Cook
Address: Phone:
Ratio of Students to More about the School: Haslett Middle School (517 3308233
. . 1535 Franklin St
Services & Offerings A
Support Staff School Website [ Haslett Ml 48840

Teacher Years Of
Experience

e e Overview of Key Performance Indicators

Describes the school performance areas that are most critical for parents to understand.
Qualified Teaching Staff - .




_ Ratio of Students to Instructional Staff®

Data reflects "All Students® regardless of student group selected.
The data are displayed in terms of Full time Equivalency, where "1"
represents a full-time staff member.

Schoal Year

2019-20

-
-
-

18:1

-
-
= -

-
=

2018-19

18:1

2017-18

- - |
-
- ey H

-
-

5:1 10:1 15:1 20:1 251
Ratio of Students to Instructional Staff

=

ey:

@) Haslett Middle School

Average of Similar Schools by
- Student Characteristics

() state of Michigan Average

Teacher Retention o
Displays how many teachers are retained year over year at the
same school.

School Year

201718

2016-17

2015-16

0% 0% 40% 0% 0% 100%
Teachera' Retention

Key:

@) Haslett Middle School

Average of Similar Schools by
- Student Characteristics

@) state of Michigan Average




Qualified Teaching Staff

Percentage of teachers, by content area, who are certified to teach the assignment they are teaching.

Subject Area:
all Subjects v
All Subjects

——
Graph Display: E

English Language &rts

a4%

94%
Mathamatics

& |

Miscellaneous
Sclence

Soclal Bclences
Special Education
Technology

The Arts

wellness

3

World Language 4%
206-17

H

% 0% 40% 60% %
Teachers' Certified

5

Key: The graphs above show your chosen school vs two other sources of data over a 3 school-year period:

@ Haslett Middle School

+ Student Characteristics or Distance
@ Average of Similar Schools: 9
View Schools View Schools

@ state of Michigan Average




Similar Schools to Haslett Middle School by Student Characteristics

Mo content set

selected school:

Haslett Middle School
1535 Franklin St
Haslett MI 48840

Forsythe Middle School
1655 Newport Rd

Ann Arbor, Ml 48103

6-8

44,85 Miles

Brandon Middle School
609 South Ortonville Rd
Ortonville, Ml 48462

6-8

49,15 Miles

Walnut Creek Middle School
76071 Walnut Lake Rd

West Bloomfield, M| 48323

6-8

51.27 Miles

Abbott Middle School
3380 Orchard Lake Rd
Orchard Lake, MI 48324
6-8

54.61 Miles

Jater

- Sturgis
9 217 103

7]

EastlmarEing
1

43
Hastings | 5% 100 r
179 .
79, Charlotte I
Allegan, 222 j_
43 168 (127,

»outh Haven E_g ] ?SI

{131} 9«55 BATILE CREEK

View Similar Schools by:
+ Student Characteristics Distance
FEET LIy -
.r g - ' J|j|5’|e 30 Saginaw Bay
37 (131} S 142
T [EL5 Bad Axe
Eig Rapids AL X
' MIDLAND.} 247 H
White Cloud 20 Mt FlEazant iy BAYICLTY
l i E 138 Caro +
T - f - : Al _ 81 53 an
TimE SAGINAW Frankenmuth -
83 24
o1 13 "
15 o “19
I\ }tal eenville 57
g 66
104 -...9 44 5:_'
. w5t Johns f o
via ©) 11 /1 GRAND RAPIDS lonia pedenns 21 o S |

LS,
. b el
Brighton E@ 7 9?Jyl~-lt-;

e
106 > &LIVONI‘@ 1;\03 u@qm

JDETRDIT
ANN_ARF, 153
T, e 204 15y JACKSON— t _JDEARBORN
SKALAMAZOO o
-"'E“— T l < yMarshall I o -/m;
3 © e
124 o
&0 m—— S
51 216 s (12§ . 2_‘%.'FHI:R o
JoWAgiac 86 I
a ; Three Rivers Coldwater Hillsdale o> ADRIAM MONROE
: Hudson ;2_3 A2

156




New Reports: Education Staff Focus Area

* Links to research-based resources
* Connecting Student with Educators/Support Staff
e Retention, Mobility, etc.
* Report categories related to Age-Range,
Gender, Race/Ethnicity, District Poverty
Indicators

q—}‘% M I SC hOOI Data Connections v ¢ Education Map @ Support v Sign In v
:‘___? Michigan’s Official Education Data Source

Dashl:oardﬁ:lucation [ =R R Eorly Childhood | K-12 Grade  Student Subgroups  Postsecondary  Workforce

~ b W ~

Postsecondary: Progress Toward Sixty by 30
Learn about Michigan's goal to increase postsecondary degrees and certificates.

School / District Accountability
See how schools and districts are performing

College Opportunities for High School Students
Delve into data on college credit opportunities for high school students.

Michigan's Education Staff
Learn about educators and staff who work in our schools and districts.



Teacher Retention Rates by Select Demographics

Select a Location Report Category

Statewide A Age Range A

Statewide
2019-20

82 % 100%

Retention rate of all

teachers 80%
The retention rates in this chart show the percent of 5 60%
teachers who remained employed within the selected
district from the prior year. The school year shown in the
chart represents the prior year that is used in the 40%
calculation. Retention rates vary among demographics.
Both nationally and in Michigan, there are significant
differences in the retention rates depending on teacher 20%
race/ethnicity. However, the disparity between retention
rates for Black or African American and White teachers -

is greater in Michigan than nationwide. 50-29  30-35  40-45  50-58  60-68

Percent Retain ed

For more information: Who Stays in Teaching and Why: ®Statewide
A Review of the Literature on Teacher Retention.




Teacher Retention by Poverty Status

Select a Location

Statewide v Statewide

100%

_Quo, 4 -4
8% aose .
Five-year average: -

I

difference in retention
rate of high- and average- 60%

poverty schools ®

Percent Retained

Teacher retention in high- and low-poverty scheols @
can be compared using this chart. Retention in high-

40%

poverty schools can be challenging due to fewer
classroom resources, heavier teacher workload, reduced 20%

ability for parents to provide support, inexperienced

administrators, academic inequity, and larger class size.

Teachers more often cite lack of administrator support 0% 2015-16 2016-17 201718 3018-19 019.20
when leaving high-poverty schools, whereas teachers

leaving low-poverty schools more often cite low salary. ®Low Poverty ® Average Poverty ® High Poverty
Teachers often move to low-poverty schools when the
opportunities arise. This contributes to students in high-
poverty areas being more likely to have less-experienced
or underqualified teaching staff, and creates a less stable
environment for students.

For more information: Addressing Urban High-Poverty Newly Hired Teachers: Retention Rates after Five Years of Employment
School Teacher Attrition by Addressing Urban High
Poverty School Teacher Retention: Why Effective Teachers

Select a Location

Statewide R Statewide
Farsevere, Year of Hire: 2015-16

100%

36%

80%
New hire retention rate E
after five years £
T 60%
o
=
=3
a
=
This chart is different from other retention charts in the I 40%
report, as it follows teachers who were all hired in a
particular year and shows their retention for each 0%

subsequent year they remain employed with the district.

Other retention charts show a year-over-year retention

rate, with each year's rate calculated from one year prior 0%
only. Individuals who left and returned are not included

in the counts.

Year 1 Year 2 Year 3 Year 4 Year 5
Number of Years Retained After Year of Hire
@ Selected District ®Statewide




Race/Ethnicity of All Staff and Students: District and Statewide Comparison

Compare the race/ethnicity of a selected location with statewide data in these charts. The data show the majority of staff in Michigan

are White. The racial/ethnic diversity of Michigan public school students has increased over time, and this trend is expected to continue.
Research has shown that having a teacher of the same race/ethnicity can have positive impacts on a minority student’s attitudes,
motivation, and achievement. For example, researchers have found significant impact on standardized test scores for Hispanic/Latino and
Black/African American students when taught by teachers of the same ethnicity. Diversity of all kinds improves problem-solving and
performance among teams, and increased diversity in schools better prepares students for participation in the global economy.

For more information: Racial Characteristics of the Michigan Teacher Workforce.

Select a Location Report Category

Haslett Public Schools (33060) R Race/Ethnicity (All) s
Haslett Public Schools (33060) Statewide
2020-21 2020-21
100.0% 100.0%
[¥E)
i E
§ 50.0% T 50.0%
e b=t
o] @
o o
0.0% _ N _ == —. - 0.0% . . —- .
Ameri.. Asian Blackor Native Hispanic Twoor White Ameri... Asian Blackor Native Hispanic Twoor White
Indian African Hawaii... or Mare Indian African Hawaii... or More
or Ameri... ar Latino  Races or Ameri... or Latino  Races
Alaska Other Alaska Other
MNative Pacific... Mative Pacific...

® District Staff @ District Students

@ Statewide Staff @ Statewide Students




More to Come!

* MICIP will include Staffing reports

* As the MI School Data portal continues to grow you
will continue to see additional reports utilizing
staffing data

* If you have suggestions for reports, contact CEPI

* If you have questions about reports already
produced, contact CEPI




Questions

 Caitlin Groom, Staffing Data Coordinator
o GroomC@michigan.gov

* CEPI Customer Support
o CEPI@michigan.gov

e


mailto:CEPI@michigan.gov

Thank You.
|II|"[’5§*%°§'

Education matters. Discover what's working in Michigan.



http://www.mischooldata.org/

Finalize Credit for Attendance
New Process: The MSBO Evaluation is your
record for attendance.

Please complete by March 14

v Receive an email from survey monkey for the
MSBO evaluation. Your evaluation will be your
record for attendance.

v’ Receive e-mail from MOECS-
noreply@michigan.gov to fill out an evaluation
for SCECHs.



mailto:moecs@michigan.gov
mailto:moecs@michigan.gov
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